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MMIC welcomed its new President and 

CEO William McDonough on Monday, 

June 16.  McDonough is succeeding 

David Bounk, who retired mid-June.

McDonough brings with him a wealth 

of medical professional liability insur-

ance experience. Before joining MMIC, 

McDonough had been with Princeton 

Insurance Company as president and 

CEO since 2002. Princeton is the leading 

medical professional insurance com-

pany in New Jersey. McDonough has 

worked in the insurance industry for 

more than 25 years, the last 20 focus-

ing on medical professional liability 

insurance. He began his career as an 

underwriter and later became an inde-

pendent agent before rejoining the 

company side of the business. He has 

experience in the underwriting and 

marketing areas, as well as claims, risk 

management and finance. McDonough 

was previously employed at Medical 

Mutual Insurance Company of Maine as 

the company’s chief operating officer. 

His prior experience includes working 

for PHICO Group, Inc., splitting time 

between the insurer’s offices located in 

Mechanicsburg, PA, and Indianapolis as 

the company’s regional vice president.

“I am looking forward to working with 

the healthcare community and MMIC’s 

board of directors to collaboratively 

develop solutions to today’s significant 

challenges. The company is blessed 

with a dedicated and talented staff as 

well as loyal agents and policyholders,” 

says McDonough. “We look to continue 

the success the company has achieved 

and to explore new products and ser-

vices to meet the needs of our custom-

ers as we move forward.”

McDonough, a veteran of the United 

States Air Force, graduated from 

Temple University with bachelors’ 

degrees in marketing and educa-

tion. He also has earned an MBA from 

University of Phoenix, and he holds the 

RLPU designation.

MMIC Welcomes New President and 
CEO William “Bill” McDonough  

William “Bill” McDonough
MMIC Group President and CEO
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MMIC Recently Announced Its 2008 Grants

The MMIC Group recently announced grants totaling 
nearly $90,000 to assist 17 nonprofit organizations 
in communities where it conducts business. Many of 
the grants support nonprofit organizations providing 
social services and advocacy for individuals and fami-
lies. The grants reflect MMIC’s commitment to small 
nonprofits that have the ability to reach the under-
served members of their communities.  

Shelter/Housing

Providing safe places for people to stay during times 
of transition and recovery is a priority for most com-
munities and a focus of MMIC’s grant program. MMIC 
provided $56,000 to support organizations that shel-
ter and care for individuals needing emergency shel-
ter, recovery programs, safe places to stay for women 
and children, and baby clothing for needy and pre-
mature babies. Programs funded include Ascension 
Place and St. Anne’s Place, Feed My Starving Children, 
Bundles of Love and Spare Key Foundation all in the 
Twin Cities; Siena/France House and Child Saving 
Institute both in Omaha; and St. Joseph’s Emergency 
Family Shelter, Central Iowa Shelter & Services, Beacon 
of Life and Hawthorn Hill, all in Des Moines, Iowa.

Children/Camps

MMIC donated $23,500 to organizations commit-
ted to supporting the needs of and providing a safe 

place for children. 
These groups are 
Northern Voices, 
Camp Odayin and 
Foundation IX in 
Minnesota; Rapid 
City Club for Boys, 
South Dakota; 
Hertko Hollow 
Children’s Diabetes 
Camp of Iowa. 

Outreach/Advocacy

MMIC donated $5,000 each to Capable Partners and 
SafeJourney, both in Minnesota. MMIC’s funding to 
Capable Partners will help finance outdoor activities 
for adults and young people with disabilities. The 
SafeJourney donation will help provide medical atten-
tion as well as emotional and legal help to victims of 
domestic violence. 

 To receive an MMIC grant, a nonprofit organization’s 
must be submitted for consideration to the employee 
contributions committee by an MMIC employee. 
MMIC funding program is directed by its employees.

Bob Radecki recently joined W.J. Flynn and Associates, 
LLC (formerly Langan and Flynn, LCC) as partner. 
Radecki has more than 20 years of human resources and 
employee benefit experience. Radecki and Walt Flynn, 
founder, continue to offer an array of human resources 
services to organizations that require sophisticated 
assistance in strategic, tactical and operational human 
resources initiatives and problem solving.  The firm will 
continue offering MMIC policyholders access to the Risk 
Management HR Hotline.  

Other services include:

• Human Resources Strategic Planning 

• Human Resources Effectiveness Assessments 

• Executive Compensation and Benefits Planning 
and Implementation 

• Management and Staff Compensation and Benefits 
Planning and Implementation 

• Search Facilitation 

• Employee Relations Programming 

• Compliance Program Development 

• Executive Staffing Assistance, Search Facilitation 

• Seminars and Workshops on Human Resources and 
Management Topics 
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7650 Edinborough Way, Suite 400
Minneapolis, Minnesota 55435-5978

To receive the Review by e-mail, contact the editor at rosalind.miller@mmihc.com or 1–800–328–5532. 
You may also download this publication from our website, mmicgroup.com.
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Save Time, Pay Your Premium Online.

It’s Easy!

Go to mmicgroup.com and register for the website
Sign up for policyholder services and request your password to: 

 –  View account and policy information
 –  Sign up for recurring payments or make a one-time payment

  using your checking or savings account.

✔

✔


